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OVERALL RATING
B ) I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B _
PA 3: The Rights of Freedom of Association and Collective A

Bargaining

PA 4: No Discrimination, Violence or Harassment A

PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety A

PA 8: No Child Labour A
PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

Name of lead auditor: Michael Gao; APSCA membership number: CSCA 21700825.

Name of team auditor (if applicable): N/A

Name of observers, translators, trainees, advisors/consultants (if applicable): N/A

Monitoring partner name: TUV SUD

Audit schedule details: The audit is planned for 1 auditor x 1 day. The audited date is December 31, 2024.
Announcement Type: Semi Announced

Business partner information:

XXXXXXXXXXXXXXXXXXXXXXX was established since September 17, 2018, the business license number:
XXXXXXXXXXXXXXXXXXXXX, the valid period was September 17, 2018 — no fixed date, the factory address was
XXOXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX China. The construction area was about 2,450 square meters.

The main products were shopping bag, lunch bag, pen bag, children's school bag, cup set, bottle set, protective gear,
diving material products, etc.

The production processes included cutting, sewing and packing.

Audited location information:

Within the premises, the audited factory used one 2-storey building as office area, workshops and warehouses (1F was
used as cutting workshop and warehouses, 2F was used as sewing workshop, packing workshop, warehouses and office
area). No canteen or dormitory was provided to workers.

Remark: There were many buildings in the audited location and all of the buildings belonged to
XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX only rented one 2-storey building with business license and lease contract provided,
so this audit only covered the areas used by Sxxxxxxxxxxxxxxxxxxx The other buildings were used by other factories (the
factory names and production types were not provided) with independent business licenses, no any worker or
management exchanging was observed.

Operating shifts and hours:

The factory provided the attendance records from December 1, 2023 to the audit date, and 5 sampled employees'
attendance records of July 2024, September 2024 and November 2024 were reviewed. All employees worked for 5 days
(from Monday to Friday) in a week, the Saturday and Sunday are rest days. All employees worked in 1 shift: 7:30-11:30;
13:00-17:00. 2 hours overtime was arranged on working days and 1-2 times per week, 8 hours overtime was arranged on
Saturday regularly. No overtime on Sundays or statutory holidays. No obvious peak season was available in the factory.
No inconsistency was observed between attendance records and production records.

The maximum working time was 10 hours (8 hours regular time + 2 hours overtime) per day, 52 hours (40 hours regular
time + 12 hours overtime) per week.

The maximum weekly overtime hours were 12 hours, the maximum monthly overtime hours were 48 hours.

Time recording system: The factory used face identification time recording system to record workers’ working time.

Salary payment details:

The factory provided payroll records from December 2023 to November 2024, and 5 sampled employees' payroll records
of July 2024, September 2024 and November 2024 were reviewed, wages were issued no later than 30th of following
month by bank transfer. The lowest basic wage paid to employees was RMB11.55 per hour, which could meet the local
legal minimum wage standards: RMB1,840 per month, RMB10.57 per hour before January 1, 2024 and RMB2,010 per
month, RMB11.55 per hour since January 1, 2024. The overtime was paid as 150% and 200% of normal rate for the
overtime on weekdays and Saturday respectively. No illegal deduction and withholding were made from wages.

Worker number information:

Currently 48 employees are working in the company. Among them 44 are production employees (4 males and 40
females), 4 are non-production employees (1 male and 3 females) and 2 of them are managements (1 male and 1
female). All employees are permanent employees. 5 employees are migrant employees from other provinces in China, 3
are males and 2 are females. No other vulnerable workers or special group workers were available in the factory.
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Good practices:
1. The factory managements were clear about local living costs and they had calculated the decent living wage data
accordingly.

Worker organization details: No union was available in the factory, but 3 worker representatives were available in the
factory, who were elected by workers themselves on June 5, 2024.

Circumstances:

1. No contractor or agency was used by the factory, which made the contractor license and agency labor contract not
applicable.

2. No government waiver was obtained by the factory, which made the government waiver not applicable.

3. No collective bargaining agreement was available in the factory, which made the collective bargaining agreement not
applicable.

4. There is Personal Information Protection Law in China. Hence, the personal information of employees is removed from
the uploaded documents.

Summary of findings:
There were findings under PA1, PA2, PA5, PA6 and PA?7 identified during the audit, please refer to the PAs in report for
details.

Living wage calculation:

#Living wage, we do not use the data on GLWC website, but the calculation method still follows Anker’s methodology. The
data were mainly manually collected through local market investigation and worker interview by auditor.
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SITE DETAILS

Site
XXXXXXXXXXXXXXXXXXXXXXXX
Co.,Ltd

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Textiles

amfori Process Classifications

N.A.

NACE Classification

N.A.
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Site amfori ID
156-015285-003

Industry Group
Consumer Durables & Apparel

Industry
Textiles, Apparel & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

N.A.



METRICS

Key Metrics
Total workforce 48 Workers
Legal minimum wage in local currency 2,010 Monthly
Lowest wage paid for regular work at the site 3,510 Monthly
Calculated living wage in local currency 2,483.4 Monthly
Total sample 5 Workers

Other Metrics

Male workers 5 Workers
Female workers 43 Workers
Non-binary workers 0 Workers
Permanent workers - Male 5 Workers
Permanent workers - Female 43 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 1 Workers
Management - Female 1 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 3 Workers
Domestic migrant workers - Female 2 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 5 Workers
Workers hired directly - Female 43 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 2 Workers
Sample - Female 3 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-015285-003

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

ENGLISH

Finding

Based on interview, site observation and document
review, the factory had established social
compliance management procedure documents,
appointed social compliance management
representative, but some procedures were not fully
implemented and some performance areas still
needed improvements, such as PA2, PA5, PAG,
etc. This question was raised as partially because
the factory had established relevant procedure
documents, but they were not fully implemented.

LOCAL LANGUAGE

BT WpER I 4EREN , I 258
VT HEREEEREFN e TR R
EHNE . BR—UREFEEHT AT BT
SR EEME | thIIPA2+ PAS~ PA6Z - %0 #
WHASF L ATFERERAL 2E#T 7THXAE
3, BB TatiT-

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

ENGLISH

Finding

Based on management/worker/worker
representative interview and document review, the
factory had established production capacity
planning and cost accounting procedure, but the
factory did not provide the records of production
capacity analysis and production cost calculation,
which led excessive monthly overtime hours were
existing in all sampled months. The factory
management explained that they had to finish the
production orders, so excessive overtime
happened in these months. This question was
raised as partially because the relevant procedures
were established, but the factory did not implement
it effectively. It violated BSCI Code of Conduct.

PA 2: Workers Involvement and Protection

LOCAL LANGUAGE

ETERER/AT/RTAED I HEREM . T
TE&Ey T e agEies . BET
BRI RN AR ENAR . B
BERTA MR (R A E A LB IS . T
TEEEMRRMFETRESTE , ATER
o BN HET 3T 2 BhNYE - IR SRR A S A
HFREAL B THEXMER . BEI ®EF
AT - ER T BSCHT AHEM -

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-015285-003

Question: 2.2 Is there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?
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Finding

Based on management/worker/worker
representative interview and document review, the
factory did not define long-term goals to protect
workers according to the BSCI code of conduct.

ETEEE/AT/ATHRNHEICERSM . T
IR RIEBSCHT 4 HENI R HITEEIR) B inE R4P
FAL. ZuFEWHAN T2 AMFEERA T BE R
PRTECHBRESR - SRR T BSCHT AEN -

This question was raised as no because there was
no long-term goals system in place to protect
workers. It violated BSCI Code of Conduct.

PA 5: Fair Remuneration
Site: XXXXXXXXXXXXXXXXXXXXXXXXXxXd | Site amfori ID: 156-015285-003

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

Based on management/worker/worker
representative interview and document review,
there were total 48 employees in the factory (21 out
of 48 employees were employed after retired, no
temporary/dispatched/newly joined employee),
auditor checked the social insurance receipts of
October 2024, November 2024 and December
2024, per the social insurance receipts of
December 2024, it was noted that the factory only
provided retirement insurance, medical insurance,
unemployment insurance, maternity insurance and
injury insurance for 25 employees, the coverage
was 93%. The factory provided group commercial
injury insurance to 48 employees with time frame
from October 17, 2024 to November 16, 2025, the
coverage was 100%. Factory management
explained that the employees were unwilling to
purchase social insurance as they had to pay the
personal part for social insurance if purchased.
This question was raised as no because the factory
did not provide social insurance to all employees
and no improvement plan. It violated Labor Law of
the People’s Republic of China (1995), Article 72 &
Article 73.

ETERR/AT/ATAER I HEREM , T
T—HF48 4 (B2 A HBHRIEAT |, Tlert
THRETAT#HART » . FZAEE 7 2024F10
A~ 2024511 120245 12 BRAHRIE . M
2024512 A RITIBES . T RA25 AFB{#T
FERE - EF R £lRke- £FRENIH
fRbs , 2R3E93%- T H48 - ATIRMET AHA
20244510 B178%2025% 11 B16 A MFEH R E
SRR L BRE100%. T ERERRERIARE
EMIHRER A MENZMES T TR
AE - FERHAAREATEREAN T BF
SRR TRETSRIEBBAENEITR . TER
T ohig A RIIETEEET2% - B73%-

PA 6: Decent Working Hours

Site: XXOOXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-015285-003
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Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

Finding

The time records of July 2024, September 2024 AF T 202457 H | 202459 Bin20245F 11 AA%E
and November 2024 were sampled for review. The  #12RMEEFR - T £¥ELEE THERZH2/ 6N
factory normally arranged the 2 hours overtime YA RFER S Rt MW ER - BEE
work on regular working days and 8 hours on P A TTih A0 , BB RIINPIERE B BAY -
Saturday. Per document review, management SR L AT 58 A T20245F7 B , 202459 A0
interview and worker interview, all the overtime 2024511 HRVEELSR . ETEER/RATHuinE
work was arranged on voluntary basis. ELFEEE . ERENeIFS T MER T 57
However, 5 workers’ attendance records of July AT aFMTE(E - 4220 (AFNE4EZE(E » 752024
2024, September 2024 and November 2024 were F7 BEIINPIES[E] A 42/ 50 , 202459 Hf020245F 11
sampled, based on management / workers HEINEERTE) A 48] 0T , B TR IRER B364)
interview and attendance records review, it was - I EEERBRMNERE LTS ,
noted that all of the 5 sampled workers' monthly IFERLE B2 fE T i 2 808t - A A 7T
overtime (The 5 workers were sampled from 2 A e eEN B R TEE ANYEEneE
cutting, sewing and packing workshop) was 42 o HER T hiEA RAFIEFTHEE41FR-

hours in July 2024, 48 hours in September 2024
and November 2024, which exceeded legal law
limit of 36 hours per month. The factory
management explained that they had to finish the
production orders, so excessive overtime
happened in these months. This question was
raised as no because all of the sampled workers
had excessive monthly overtime. Labor Law of the
People’s Republic of China (1995), Article 41.

PA 7: Occupational Health and Safety

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-015285-003

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety
regulations applicable for its activities?

Finding

Based on interview, site observation and document  ETiH1 ~ ItHEHINFEESA L T T450

review, the factory complied with occupational SEIgEETIR BETeEEEN , BEFRE
health and safety laws and regulations in most 1ZH 240 ¢ PA7 4501PA7.22 3 {RERIE - iZ[n)3R

areas, but there were 2 areas (PA7.4 and PA7.22) WHA D AFFEREEN I A5 Eigdirra
still needed to be improved during this audit. This Rl gpaedEmEiEsR , HEW T 5o h-
question was raised as partially because the

factory complied with occupational health and

safety laws and regulations in most areas, only

some issues were detected.
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Question: 7.4 |s there satisfactory evidence of active cooperation between management and workers
(and/or their representatives) when developing and implementing systems towards ensuring OHS?

Finding

Based on interview, site observation and document &b~ IHERIIHEES , ATHET
review, worker or worker representative was not HEFESRRET 2 M EAHERETE - %03
involved in the process of OHS risk assessment. WHASF A ATFEEAAHRREER Y TRIHER

This question was raised as partially because the ZeEReHRERTe AR . B2EERTIE
factory had established OHS committee and OHS ATHEZSRIEFTe Nt ERERE . XE
system, but no worker or worker representative =T BSCHTAHEN] -

took part in the process of OHS risk assessment. It

violated BSCI Code of Conduct.

Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

Based on interview, site observation and document  E il IHEHINEHERFH  MARRE
review, no toilet tissues were provided in toilets. IS - E 0B A B AT a2 E A METE
This question was raised as partially because AT RRALI B M RIBERTE . MAAREET

privacy doors were installed in toilets and the toilets ~ ¥EF# . B2 METREHIREMAS - #ER TBSCI
were kept clean, liquid soap was provided in toilets, T M -

but no toilet tissues were provided in toilets. It

violated BSCI Code of Conduct.
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